AGREEMENT No. LT-02
between “Workmall xususiy bandlik agentligi” LLC
and “Euro-Viz” on the organized recruitment and
employment of citizens of the Republic of Uzbekistan
for conducting temporary labour activities in the
territory of the Republic of Lithuania

“Workmall xususiy bandlik agentligi” LLC (hereinafier -
the Sending party), represented by the Director Kholikov
Bakhromjon Ilhomjonovich and Closed Stock Company
“Euro-Viz” company (hereinafier - the Receiving party),
represented by the Director Inga Dobiliene, hereinafier
referred to as the Parties

guided by the principles of legality and striving to ensure
the protection of the social, economic and other rights of
migrant workers engaged in temporary labour activities in
the territory of the Republic of Lithuania, recognizing the
priority of organized recruitment and employment of
citizens of the Republic of Uzbekistan for conducting
temporary labour activities in the territory of the Republic
of Lithuania,
Have agreed as follows:

I. Object and purpose of Agreement

1.1. This Agreement determines the procedure and
conditions for the interaction of the Parties in the
implementation of an organized recruitment and
employment of citizens of the Republic of Uzbekistan for
conducting temporary labour activity in the territory of the
Republic of Lithuania.

1.2. The receiving party undertakes to fully fulfill the

obligations set forth in paragraph 5.1.

1.3. The sending party undertakes to fully fulfill the
obligations specified in paragraph 5.2 of this Agreement.

I1. Terms and Definitions

The terms used in this Agreement have the following
values:

“Organized recruitment and employment” - a set of
measures for the organized recruitment of citizens of the
Republic of Uzbekistan for conducting labour activity in the
territory of the Republic of Lithuania;

“Temporary labour activity” - the work of a migrant
worker in the territory of of the Republic of Lithuania,
carried out on the basis of concluded labour contract with
an employer, as well as in accordance with the procedure
and terms determined by the legislation of the Republic of
Lithuania and this Agreement;

“Job Seeker”- an individual, a citizen of the Republic
of Uzbekistan, who has applied to the Sending Party for the
service of finding a suitable job and assistance in finding
employment in the of the Republic of Lithuania,

“Selection” - a set of measures for the organized
recruitment of job seekers to carry out temporary labour
activity in the territory of the Republic of Lithuania,

COTIJIALIEHME Ne LT-02
mexay 000 «Workmall xususiy bandlik agentligi» n
“Euro-Viz” 3akpsiToe aknnoHepHoe
o0mecTBO 00 OPraHU30BAHHOM Halope
npuBJedYeHnH rpaxaan Pecmy6iankun Yibexkncran ans
0CYLEeCTBJIEHHS! BpPEMEHHOI TPy10BOii NeATEeIbHOCTH HA
TeppuTopnn JinToBckoi Pecny6nukn

000 “Workmall xususiy bandlik agentligi” umeHyemoe B
JanbHeliem «OTnpaBasiomasi CTOPOHa» B JIMLE JMPEKTOpa
Xomukosa Baxpomxona WmxomxoHoBuya u kommanua 3A0
“Euro-Viz”, umeHyemoe B JaanbHedmem «JIpuanMaromas
cropoHa» B JHue gupekTopa Mura [loGwnewe, nanee
uMeHyembie CTOpOHaMH,

CTPEMSACH 00€ECTIEYHTD 3AIHMTY COLUMANIBHBIX, IKOHOMHYECKHX
MHBIX NPaB TPYAOBbIX MHUrpaHToOB 3 Pecny6anku Y3bekucran,
OCYIIECTBIAIOIMX TPYAOBYIO MEATENHHOCTh HA TEPPUTOPHM
JIMTOBCKOH Pecry6ruxky, NpH3HaBas MPHOPHTET
OpraHM30BaHHOro Habopa ¥  TIDMBJIEYEHHs  TPaKIAH
Pecny6nukyu V36ekuctaH i OCYIIECTBJIEHMS TPYAOBOH
JEATENLHOCTH Ha TeppuTopHy JluToBCKo# Pecny6muky,
COTJIaCHJIMCH O HIDKECJICTYIOMIEM:

1. INpeamer u neap Cornamenus

1.1. Hacrosmee CornameHue Omnpeaenser NOPsIoK H
ycnosus  B3aumopeicTBus  CTOPOH 1O OCYIUECTBICHHMIO
OpraHM3OBaHHOrO Habopa W  TIpHMBJIEYEHWs  TpaXKaaH
Pecny6nvku Y36eKucTaH is OCYIIECTBJIEHMA BPEMEHHOH
TPyHOBOM  [EATENPHOCTH HAa  TeppuTOpMM  JIMTOBCKOH
Pecry 6.

1.2. Tlpusumaromas CTOpPOHa NpPHHHUMaeT Ha cebs
TIONTHOCTBIO BHITIONTHATE 00A3aTENBCTBA, M3JI0XKEHHBIE B ITYHKTE
5.1

1.3. Omnpassiomas CTropoHa NPHHMMaeT Ha cebs
MOJIHOCTBIO BBHIMOJHATE 0043aTENbCTBA, YKA3aHHbIE B ITyHKTE
5.2 Hactrosmmero CornameHus.

I1. TepMHAHBI H ONpeneJieHHs

[Mpumensiembie B HacTosmeM CornameH1y TEpMUHBI HIMEIOT
ClIEAYIOMMe 3HAYCHHSA:

«Oprann3oBaHHbIH HA00p B NpHBJIEYEHNE» - KOMIUIEKC
MEPONPUATHI TO OPraHM30BaHHOMY TIPHBJICYEHHIO TPAKAAH
PecniyOnuku  Y36ekucTaH AjiA  OCYIUECTBJIEHMA TPYAOBOH
JeATENLHOCTH Ha TeppuTopuy JluToBckoli Pecrybmixy;

«Bpemennas TpynoBasi JesiTeILHOCTL» - pabora
TPYAOBOTO MHTPaHTa Ha TeppuTopHH JluTtoscko# Pecry6mxu
Ha OCHOBAHMM 3aKJIOYEHHOro TPYAOBOro JOOroBOpa ¢
paboTozaresieM, OCyLIECTRIAEMad B NOPAAKE M HA YCJIOBHAX,
ONpeAeNseMBIX 3aKOHONATebCTBOM JlnToBCKOMH Pecmybnuky, a
TaKke Hactosmum CornanieH1em;

«Couckarens» - (QU3MYECKOE JMUO, TPaKAAHUH
Pecriybnuku Y36ekucraH, obparuBmeecs B Ortnpasasiouryio
CTOpPOHY 32 TNOJy4YEHHEM YCINYrH Mo noabopy NOAXOAILEro
mecTa paboTHI M CONEHCTBHIO B TPYOYCTPOHCTBE B JIMTOBCKOIH
Pecrry 65mvxw;

«OT6Op» - KOMIUIEKC MEp MO OpPraHW3OBaHHOMY Habopy
COMCKarene /i OCYIUECTBJICHHA BPEMEHHOH TpPYHAOBOM
JICATENILHOCTH Ha TeppuTOpuH JIMTOBCKOM PecmyOmuxu;



“Candidate” - an applicant who has been selected on
the basis of this Agreement;

“Migrant worker” - a person, citizen of the Republic of
Uzbekistan, at the age not less than 18 years old, which has
been selected based on this Agreement and legally resides
and conducting labour activity in the territory of the
Republic of Lithuania;

“Employment contract” - an agreement entered into
between the employer and the migrant worker in the
manner prescribed by the laws of the Republic of
Lithuania and this Agreement;

“Permit” - a document issued by the competent
authorities of the Republic of Lithuania in accordance with
the laws of the Republic of Lithuania confirming the right
of a migrant workers to carry out temporary labour activity
in the territory of the Republic of Lithuania;

“Competent authorities” bodies of state authorities of
the Parties, whose terms of reference cover the resolving
issues related to the labour relations.

III. Procedure of payment for services rendered

3.1. The Receiving Party undertakes to reimburse all

costs of the Sending Party associated with the selection,

only if the Receiving Party has special requirements to this

selection, requiring financial costs (rent of a building,

premises or workshop, the cost of purchasing consumables,
etc.), according to separately concluded Agreements.

3.2. The costs associated with financing the Receiving
Party's special selection requirements are non-refundable.

IV. Requirements for conducting labour activity

4.1. Employment of a Candidate for temporary labour
activity is carried out on the basis of an employment
contract concluded with the Receiving Party in accordance
with the legislation of the Republic of Lithuania

4.2. The Receiving party and migrant workers are
obliged to abide by the laws of the Republic of Lithuania

4.3. Migrant workers have the right to rest in accordance
with the legislation of the Republic of Lithuania and the
terms of the employment contract.

4.4. Migrant workers by agreement with the Receiving
Party, can be exempted from labor activity on the days of
official holidays of the Republic of Uzbekistan.

4.5. Medical support for migrant workers on the territory
of the Republic of Lithuania is carried out in the manner
prescribed by the legislation of the Republic of Lithuania
and intemnational treaties to which the states of the Parties
are participated.

4.6. A prerequisite for the implementation of labor
activities in of migrant workers in the
manner of organized recruitment and employment is the
availability of a contract (policy) of voluntary medical
insurance, valid in the territory of the Republic of Lithuania.

«Kananpat» - coMckarens, mnpowenumid orbop Ha
OCHOBaHHH HacTosawero CornameHus;

«TpynoBoii MAIPAaHT) - JMLO, ABJAIOIIEECA TPAXKIAHUHOM
Pecnybnmukm VY3bekucran, B Bo3pacte He MeHee 18 rer,
npomemuee otOOp Ha ocHOBaHMM Hactosmero CornameHus
npeOBIBAIOILEE U OCYLIECTBIIAIOLIEE TPYAOBYIO AEATENLHOCTD HA
TeppuTopuH JIuToBCKO# Pecry6Mky Ha 3aKOHHOM OCHOBaHHH;

«TpynoBoii [0roBOP» - IOrOBOP, 3AKIOYEHHBIH MEXIY
pabotonareneM W TPYAOBEIM MHIPAaHTOM B  TIOPAAKE,
YCTaHOBJIEHHOM 3aKOHOAaTeNbCTBOM JIMTOBCKOM Pecny6mku 1
Hacrosamum CoriameHuem;

«Pa3pemienne» - JNOKyMEHT, BBINAHHBIH KOMIIETEHTHBIMM
opraHamu JlutoBckoi PecryOmmku B coOTBETCTBMM C
3aKoHoAaTenscTBOM JIMTOoBCKOM Pecrny6nvkM, moareepxnaro-
M NPaBO TPYAOBOrO MMIPaHTa OCYIUECTBJIATH TPYAOBYIO
JEATENBHOCTh Ha TeppuTopuu JIuToBckoii Pecry 6mkuy;

«KoMmeTeHTHbIE OPraHbLD) - OPraHel  IOCYJapCTBEHHOM
BnactH rocyaapctB CTOpOH, B KOMIMETEHLMIO KOTOPBIX BXOAWUT
PEILEHHE BOMPOCOB, CBA3AHHBIX C TPYAOBBIMH OTHOILEHHAMH.

I11. Iopsaok onJIaThl OKa3aHHBIX YCIyr

3.1. IpunmuMaromias cTopoHa Geper Ha cebs 006a3aTenbCTBa
MO BO3MEMIEHUIO BCEX pacxonoB OTNpaBnsiomie CTOPOHEL,
CBSI3aHHBIX C MpOBEAEHHEM 0TOOPA, TONBKO B TOM ClTyyae, ecim
y [lpuHumaromei CTOpOHBI MMelOTCA 0cobbie TpebGoBaHMs
K JaHHOMy oT6opy, TpeOyromue GHHAHCOBBIX 3aTpaT (apeHaa
3aHWs, TIOMEILEHHA M/IM MAacTepCKOHM, 3arpaTel Ha
npHoOpeTeHHe PacXOAHEIX MAaTEPHAIOB M 1p.), COIJIaCHO
OTIENBHO 3aKmoyaeMbiM Jlorosopam.

3.2. Pacxomsl, cBszaHHBlE ¢ (HMHAHCHDOBAaHHEM OCOOBIX
TpeboBanuii [puHMMaromel CTOPOHBI K OTOOpY, BO3BpaTy He
TIOATIEXKAT.

1V. TpeGoBaHu# N0 OCYIIECTBJIEHHIO TPYA0BOH
JeATeIbHOCTH

4.1. TlpuBneyenuwe Kanaunara pana  OCYILECTBICHHA
BPEMEHHOH TPYAOBOM JEATENFHOCTH, OCYMIECTBIAETCA Ha
OCHOBAaHMH  TPYJOBOIO  JOrOBOpa,  3aKMOYEHHOrO C
INpuHuMaromen CTOPOHOM B COOTBETCTBHH (¢
3aKOHOAaTeIbCTBOM JIuToBCKOM Pecrybnmkw.

4.2. TlpuHumaromas CTOPOHA H TPYJAOBBIE MHMIPAHTHI
oba3aHel  coOmonmare  3aKOHOAATENbCTBO  JIMTOBCKOM
Pecry 6imuku.

4.3. TpynoBble MHTPaHTBl HMMEIOT MpPaBO Ha OTABIX B
COOTBETCTBHMH C 3aKOHOAATENbCTBOM JIMTOBCKOM PecmyOmmku
M YCJIOBHAMH TPYAOBOI0 JOrOBOpA.

44. TpynoBele MHIPaHTBl, 1O JOTOBOPEHHOCTH C
INpuHMMalome# CTOPOHOM, MOTY T OCBOOOXKAATECA OT TPYAOBOM
JEATENIBHOCTH B IHH O(MLIMANBHBIX MPa3sAHUKOB PecryOnmku
V36ekucTaH.

4.5. Memuumntckoe obecneyeHue TPYAOBBIX MHUTPAHTOB Ha
Tepputopuu JIuToBCckoM Pecny6nuku ocymectBnserca B
MOPAAKE, MPEXYCMOTPEHHOM 3aKOHOAATENLCTBOM JIMTOBCKOM
Pecry6nuxu M MeXayHapoOAHBIMH JOrOBOPaMH, y4aCTHMKaAMH
KOTOPBIX ABJIAIOTCA rocyaapcTsa CTOpoH.

4.6. OOs3aTeNbHBIM YCIOBHEM Ml  OCYLIECTBICHHS
TPYJAOBOH JeATENBHOCTH B JIMTOBCKOHM Pecry6mviku TpyaoBeIX
MHMIDAaHTOB B TOpAAKE OPraHM3OBaHHOro HaGopa wu
MPUBJICYEHHA  ABJMIETCA  HalM4yMe JAoroBopa  (monmca)
JA06pOBOJILHOrO MEAMLIMHCKOrO CTPaxOBaHMA, AEHCTBYIOIEro
Ha TeppuTopHH JIuToBCKO¥H Pecrybnmuxu.

4.7. HamoroobnoxeHne INOXOAOB TPYAOBBIX MHIPAHTOB



4.7. Taxation of income of migrant workers is carried out
in accordance with the legislation of the Republic of
Lithuania and international treaties in the field of taxation,
the states of the Parties are participated.

4.8. Migrant workers have the rights and obligations
provided by the legislation of the Republic of Lithuania.

4.9. Migrant workers have the right to social insurance
(except for compulsory medical insurance) and pensions in
accordance with the legislation of the Republic of Lithuania
and international treaties to which the states of the Parties
are participated.

4.10. A migrant worker has the right to receive
information from the competent authorities of the Republic
of Lithuania regarding the conditions and procedure for his
stay and employment in the territory of the Republic of
Lithuania, as well as the rights and obligations arising from
the legislation of the Republic of Lithuania.

4.11. For the purposes of this Agreement, the Parties
have the right to use the available information resources to
post on them the information provided for by the legislation
of the Republic of Lithuania necessary for citizens of the
Republic of Uzbekistan who plan to carry out and conduct
labor activities in the territory of the Republic of Lithuania
in the manner of organized recruitment and employment.

V. Rights and obligations of the Parties
When implementing an organized recruitment and
employment of migrant workers within the limits of their
competence:

5.1. The receiving party in the manner prescribed by
the legislation of the Republic of Lithuania:

5.1.1. sends the relevant Applications indicating the
requirements for the state of health of candidates for the
selection of applicants in the form, according to the
appendix to this Agreement,

5.1.2. provides a draft employment contract for
familiarization with candidates for employment;

5.1.3. informs the Sending Party on the requirements for
the state of health of candidates;

5.1.4. takes measures to ensure guarantees of personal
safety, protection of rights and freedoms, as well as the
safety of the property of the migrant worker in accordance
with the legislation of the Republic of Lithuania;

5.1.5. after the arrival of migrant workers on the territory
of the Republic of Lithuania, the Receiving Party assists in
obtaining a permit document for candidates in accordance
with the requirements of the authorized body;

5.1.6. provides places of residence in accordance with
the necessary standards and sanitary and hygienic norms,
safe working conditions and labor protection, as well as
safety measures at their workplaces;

5.1.7. guarantees wages not lower than the minimum
level established by the legislation of the Republic of
Lithuania.

5.1.8. informs the Sending Party of the cessation or

OCYILECTBIAETCA B COOTBETCTBHM C 3aKOHOATE/IbCTBOM
JIutosckoi PecryOnnky M MexAyHapOAHBIMH JOr0OBOPaMH B
cdepe Hanoroob6noxeHuA, y4aCTHUKAaMH KOTOPBIX ABJIAIOTCA

rocyaapcrsa CTOpOH.

4.8. TpylOBEIE MHIPaHTbl MMEIOT NpaBa M 0OA3aHHOCTH,
NpPEexyCMOTPEHHBIE 3aKOHO/ATE/bCTBOM JluToBCKOM
Pecmy6mmKu.

4.9. TpynoBbie MMTPaHTHl MMEIOT NMPaBO Ha COLMATLHOE
cTpaxoBaHHe (KpoMe 0043aTeNLHOTO MEIHULIMHCKOTO) M
MEHCHOHHOE obecneyeHne B COOTBETCTBHH c
3aKOHOAATEILCTBOM 7
MEXIYHApOAHBIMH  JIOTOBOPaMH, Y4YaCTHMKAMH KOTOpBIX
ABNAIOTCA rocyaapcTsa CTOPOH.

4.10. TpyZOBO# MHIPaHT MMEET MPABO Ha MNOJY4€HHE OT
KOMIETEHTHBIX OpraHos JluToBCcKOM Pecry6am1kH
uMHpOpMALMY, KACAlOIIEHCA YCNIOBMH M rniopaaka ero
NpebbiBaHUA ¥ OCYIIECTBICHHA TPYAOBOH AEATENBHOCTH HA
Tepputopud JlutoBckod Pecry6muku, a Taxke mpas W
0653aHHOCTEH, BHITEKAIOIIMX H3 3aKOHOAATENECTBA JINTOBCKOH
PecryGnyku.

4.11. Jina ueneit Hacroamero Cornamenus CTOpOHBL
BNPaBE  MCTOJB30BaTh  MMEIOIIMECA  MH(POpMAUMOHHEIC
pecypcsl JUIA pasMemieHWs Ha HMX TPEXyCMOTPEHHOH
3aKOHOAATENLCTBOM JIMTOBCKOM Pecry6nmku HH(popMaumy,
HeoOXomuMo#M Jna  rpaxaaH PecryOnuku  Y36ekucTaH,
IUVIAHMPYIOMIMX OCYLIECTBIATh H OCYIUECTBAIOMMX TPYAOBYIO
JIEATENLHOCTh Ha TeppuTopuu JluToBckoM Pecnybnuku B
NOpsAKe OPraHM30BAHHOTO HabOpa ¥ MPHBJIEYEHHA.

V. IIpasa u o6s3anHocTH CTOPOH

Ilpy  OCymeCTBIEHMM OpraHM30OBaHHOro Habopa M
NpMBJIEYEHUA TPYAOBHIX MMIPAHTOB B TpENENax CBOEH
KOMTIETeHLIUH:

S.1. IlppHumalomas CTOpoHa B NOpPsiAKe, YCTAHOBJIEHHOM
3aKoHoAaTeabcTBOM JIuToBeKoii Pecnybnnxn:

5.1.1. HampaBjseT COOTBETCTBYIOIUME 3afABKM C YKa3aHHMEM
TpeGOBaHMIA K COCTOSIHHMIO 30POBbA KaHAMAATOB I moabopa
couckartene no GopMe, COrnacHO MPHIOKEHHIO K HACTOAIIEMY
Cornaluexuro;

5.1.2. npenocraBnfeT NPOEKT TPYIAOBOrO OOroBOpa A
O3HAKOMJIEHMA C HUM KaHIMIATOB Ha TPYIOYCTPOKHCTBO;

5.1.3. ocymecreisier wHpopMupoBanue OTmnpaBnsiomen
CTOPOHBI O TPEOOBAHUAX K COCTOAHMIO 3[0pPOBbA KaHAWAATOB,

5.1.4. npuHMMaeT Mephbl MO 00ECNEYEHHIO rapaHTHi JIMYHOMK
6e30macHOCTH, 3alMTe NMpaB M CBOOOJ, a TAKXKE COXPAHHOCTH
HMYIIECTBA TPYAOBOTO MHIPAaHTa B COOTBETCTBMH C
3akoHozaaremscTBoM JIuroBckoi Pecry6mikwy;

5.1.5. nocne NpHOBITHA TPYJOBBIX MUTPAHTOB HA TEPPUTOPHIO
Jlutosckoi Pecry6nmky, IpuHMMatomas cTopoHa coneicTyer
MPH MOJYYEHHH Pa3spPEelIMTENPHOr0 AOKYMEHTa KaHOMOATaM B
COOTBETCTBHH C TPEOOBaHMAMH YIOJTHOMOYEHHOTO OPraHa;

5.1.6. obecneynBaeT MeCTaMH NMPOXKHBAHHUA B COOTBETCTBHH C
HEOOXOAMMBIMH CTAHAAPTAMH M CAHMTAPHO-TUIMEHHYECKHUMH
HOpMaMH, 6€30MacHBIMH YCJIOBMAMM TPYAA M OXpaHbl TpyJa, a

TAaK)Ke TEXHHKH 6e30MacHOCTH Ha UX paboyux MecTax;

5.1.7. rapaHTHpyeT oIUIaTy TpyIa, HE HIKE MHHMMAITLHOTO
YPOBHA, YCTAHOBJICHHOrO0 3aKOHOAATENbCTBOM  JIWUTOBCKO#M
Pecny6nuxu.

5.18. wunpopmupyer OTmpaBisiolEId  CTOPOHY O

termination (including early) of the employment contract mpexpamenuy WM pacTopkeHHMH (B TOM YHCJE JOCPOYHOM)
with the migrant worker within two working days, TpynoBoro norosopa ¢ TPyZOBEIM MMIPAaHTOM B TEYEHHM ABYX
indicating the reasons that led to the adoption of this paGounx nHeH, ¢ yKasaHWeM NPHYMH, MOBJEKIUMX MPUHATHIO



decision; JAHHOTO PELIEHHA;

5.1.9. in case of death or damage to the health of a  5.1.9. B ciy4ae cMEpTH HIH TNOBPENKAEHUA 3A0POBBA
migrant worker as a result of an accident at work or an TpyAOBOro MMrpaHTa B pe3yJbTaTeé HECYaCTHOro Ciy4as Ha
occupational disease through the fault of the employer, the npoussoacTee wm npodeccHoHansHoro 3aboneBanus 1o BUHE
employer guarantees the fulfilment of obligations to INMpuHuMaiome# cropoHsl, [IpMHMMaIOILAad CTOPOHA BO3MeELLACT
reimburse the costs associated with the return of the migrant pacxoapl, CBA3aHHble C BO3BpAlUEHHEM TPYAOBOTO MMIPAHTa
worker or/and ritual services and transportation of the body wmum puryansneix ycmyr W nepesoskoii Tena B Pecrybamky

to the Republic of Uzbekistan;

5.1.10. provides to the Sending Party photographs,
videos of workplaces and living conditions of potential
employees of the Receiving Party for a presentation on the
conditions of employment, the nature of the proposed work,

working hours, working conditions, remuneration and
social guarantees;

5.1.11. guarantees the payment of the average monthly
salary of the employee during the period of forced
downtime due to the fault of the employer

5.2. Sending Party:

5.2.1. informs the citizens of the Republic of Uzbekistan
about the possibility of employment in the European Union
countries in the manner of organized recruitment and
employment of migrant workers;

5.2.2. selects candidates from among the citizens of the
Republic of Uzbekistan who have the required
qualifications and work experience according to the
submitted applications;

5.2.3. organizes interviews with candidates from among
citizens of the Republic of Uzbekistan for employment on
the territory of European Union.

5.24. coordinates with the Receiving Party the
candidacies of citizens of the Republic of Uzbekistan with
the required qualifications and work experience, as well as
draft labor contracts;

5.2.5. coordinates draft labor contracts with job
candidates before departing to 60 days;

5.2.6. upon receipt of information on non-compliance by
the Receiving Party with the legislation of the Republic of
Lithuania, sends this information to the competent
authorities of the Republic of Lithuania;

5.2.7. unilaterally refuses to fulfill the terms of the
Agreement by notifying the Receiving Party in writing
10 (ten) business days prior to the forthcoming unilateral
termination of the Agreement, in the following cases:

a) unmotivated evasion by the Receiving Party from
conducting an interview and selecting candidates, which
entails the impossibility of fulfilling the Agreement;

b) changes in the requirements for candidates or working
conditions (changes in the Application) after the list of
selected candidates has been agreed upon, which entails the
impossibility of fulfilling the Agreement by the Sending
Party;

c) full or partial failure of the Receiving Party to comply
with the terms of this Agreement.

V1. Validity of the Agreement

V3bekucran;

5.1.10. wanpasnser OrnpaBnsiower CTOpOHE (OTOCHUMKH,
BUIEOPOJHMKH paboyuMx MECT M YCJIOBMH INPOXXMBAHHWA
noTeHUHanbHbIX paboTHHMKOB IlpMHMMalomeH CTOPOHbI A
NpOBEAEHUA MNpEe3EHTaUMH 00 YCNIOBMAX HaiMa, XapakTepe
npeanonaraeMoi  paboTbl, NPONOJDKMTENLHOCTH  pabouero
BpPEMEHH, YCIOBMH TpyAa, OIIaThl TpyAa W COLMATbHBIX
rapaHTHaX,

5.1.11. Tlpunumalowias CTOPOHAa TrapaHTHPYET BbIIUIATY
CpeaHeMecA4YHON 3apaboTHOM ruiaThl pabOTHMKa B TEPHOA
BBIHYKIEHHOTO MPOCTOS 10 BHHE paboToaares.

5.2. OTopasasiomas CTOpoHa:

5.2.1. ocymecTBiser HMHpOpMHMpOBaHME rpaKaaH
Pecrry6iuku Y36ekncTaH 0 BO3MOXHOCTH TPYIOYCTPOMCTBa B
crpaHax Esponeiickoro Coro3a B nopsake OpraHM30BaHHOrO
Habopa ¥ NpHB/E4YEHHsA TPYAOBBIX MHIPAHTOB;

522, OCYILECTB/IAET MOAOOP KAHAMZATOB M3 YHMCIa
rpaxaad Pecriy6nmkn Y3bekucran, uMerommx Tpebyemyio
KBTM(HKALMIO H OTBIT pabOTHI COrJIACHO NMOAAHHBIM 3a4BKaM,

5.2.3: OpraHMsyer TmpoBelJeHHe CcobeceloBaHHA C
KaHIMAATaMH W3 4yMcna rpaxiaH Pecriybnuku Y3bexucran Ha
npeaMeT TPYAOYCTpoiictBa Ha TepputopuM Espomnerckom
Corose;

5.24. cornacoBeiBaeT c [IpHHMMalome# CTOPOHOMH
KaHauaaTypbl rpaxnaH Pecny6nmku Y30ekucTaH, HMEIOIIMX
TpedyeMy10 KBaTU(HKALMIO M OMBIT paboThI, @ TAKIKE IMPOEKTHI
TPYAOBBIX JOrOBOPOB;

5.2.5. COTIJIaCOBBIBAET MPOEKTHI TPYJOBBIX AOrOBOPOB
C KaHOMIATaMH Ha TPYAOYCTPOMCTBO A0 Bbie3aa B 60 qHeid;

5.2.6. npH MOCTYTUIEHHH uHpopmaumu 0
Hecobmonenun IIpMHMMalOIEH CTOPOHOM 3aKOHOAATENILCTBA
JIurosckoii Pecrry6nuky, Hampasnser naHHyio MHpopMaigro B
KOMTIETEHTHBIE opraHsl JIutoBcko# Pecry6mvkuy;

5.2.7. B OJHOCTOPOHHEM TOPAAKE OTKa3bIBAETCA OT
HcnonHenua ycnouii  CornamieHus, yBEAOMHMB 00 3TOM
IpunuMalonyro  cTopoHy B rmMcbMeHHOM  dopme
3a 10 (mecats) pabouyux JHEH [0 MPEACTOAIEro
OZHOCTOPOHHEro pacTopxeHusa COrnameHHs, B CleXyIommX
ciyyanx:

a) HEMOTHBHMDOBAHHOrO YKIOHeHus IlpuHMMalomwEel

CTOPOHOM OT mpoBeAcHMs cobecenoBanMAa M orbopa
KaHIOMJATOB,  BJIEKYIUErO0  HEBO3MOXHOCTb  HCTIONHEHHs
CornameHus;

6) n3meHeHMa TpeOOBaHMM K KaHAMAATAM WIH YCIOBHii
paborbl (M3MeHeHMA 3asBKH) MOC/IE COIJIaCOBAaHMA CIMCKA

OTOOpaHHBIX  KAaHIOMJATOB,  BJEKYMIMX  HEBO3MOXHOCTB
ucrnionHenus  CornameHus co croponst  Ortnpasnsromeit
CTOPOHOI;

B) MOJHOTO  HIM  YaCTHMHOIO  HEHCMOJHEHMA

[MpunHMaroweH CTOPOHOH ycnoBuit HacTosmero Cornamenus.

VI. Cpoku aeiicTBus cornameHns



6.1. This Agreement enters into force from the date of
signing and is valid until the Parties fully fulfill their
obligations.

6.2. Each of the Parties may terminate this Agreement
after the termination of the employment contract with the
last labor migrant dispatched by organized recruitment,
notifying the other Party in writing. In this case, this
Agreement will ceases after 1 month from the date of
receipt of such notification.

6.3. In the event of termination of this Agreement, the
Parties will settle the obligations arising during the period
of this Agreement.

VII. Responsibilities of the Parties
7.1. For non-fulfillment or improper fulfillment of
obligations under this Agreement, the Parties shall be liable
in accordance with the current legislation of the states of the
Parties.

VIII. Force Majeure
8.1. In case of non-compliance (improper execution)
of the terms of this Agreement due to force majeure
circumstances (natural disasters, military actions,
emergencies, changes in the legislation of the states of
both parties, etc.), not related to the will and actions of the
parties, the guilty party is released from responsibility.

IX. Confidentiality

9.1. The Sending Party undertakes not to disclose any
information about the Receiving Party containing
confidential information obtained in the course of
cooperation under this Agreement.

9.2. The Receiving party independently processes the
personal data of the Candidates who have entered work in
accordance with the requirements of the Labor Code of the
Republic of Lithuania and the Law of the Republic of
Lithuania” bears responsibility for their observance.

9.3. The Parties undertake not to disseminate in the
public domain (mass media, press, Internet, etc.)
information received from the other Party, without the
consent of the other Party for each such case.

X. Settlement of disputes

10.1. All disputes and disagreements that may arise from
this Agreement will, if possible, be resolved through
negotiations between the Parties.

10.2. Issues not settled during the negotiations, the
Parties set out and send in writing. The Party that received
the complaint sends a written response to the Party that
made the complaint within 10 (ten) business days from the
date of receipt of the claim.

10.3. If the Parties do not come to an agreement, then all
disputes related to this Agreement shall be considered in
the courts of general jurisdiction of the states of the
Parties.

XI. Anti-corruption clause
11.1. In the performance of their obligations under this
Agreement, the Parties, their affiliates, employees or

6.1. Hacrosmee CornameHue BCTyMaeT B CHIy CO JHA
NOAIMMCAHUA M JEHCTBYEeT OO IOJHOrO HMCHOJHEHHA CBOMX
obsa3arenscTB CTOpOHAMH.

6.2. Kaxmas w3 CTOpOH MOXET NpEKpaTHTh HEACTBHE
Hacrosmero CornameHus nocne NpeKpalleHus TPYAOBOro
JI0roBOpa ¢ NMOCJAEAHNUM TPYAOBBIM MUTPAHTOM, OTIPABJIEHHBIM
Mo OpraHW30BaHHOMY Habopy, yBeNOMMB 00 3TOM JApYryIo
CropoHy B mHMceMeHHOHM ¢opme. B 3ToM ciyuae Hacrosmee
CornameHue MpeKpaaer AeicTBHe 1o ucTeyeHuH 1 Mecaua ¢
JIaThl NOJTy4€HHs TaKOT'O YBEAOMJIEHHA.

6.3. B cmyyae npekpalleHMA JOCHCTBMA  HACTOALIEro
Cornawenus, CTOpOHBI  yperyaupyloT 00s3aTebCTBa,
BO3HMKINME B MIEPHOA ASHCTBHA HacToamero CornameHus.

VII. OrBercrBennocts CTOpoH
7.1. 3a HEUCrNONHEHHE WIM HEHaJJIeKalllee HCMNOJHEHHE
obszarenscTte mo HactrosmeMmy CornameHuio CTOPOHBI HECYT
OTBETCTBEHHOCTh B COOTBETCTBMH C  JCHCTBYIOIUMM
3aKOHOJATENILCTBOM rocynapcts CTOpOH.

VIII. ®opc-maxopbl

8.1. B cryyae HecoOmoaeHus (HEHAIIEKAIMEro HCIOJIHEHHA)
ycnosmii Hacrosmero CornanieHus BCIEACTBHE 0OCTOATEINCTB
HENPEONONMMON CHIbl  (CTHXHMIHBIE O€ICTBHA, BOEHHBIE
HEUCTBUA, Ype3BbIYaifHbIe CHUTYallHH, H3MEHEHUA
3aKOHOAATEJILCTBA CTPaH 00eHX CTOPOH U MP.), HE CBA3AHHBIX C
poneii M peiictBuaimMu  CTOpPOH, BHHOBHad  CTOPOHa
0cB000XKIAaeTCA OT OTBETCTBEHHOCTH.

IX. KonpuaeHHANBHOCTH

9.1. Ortnpasnsiomias CTopoHa 00s3yercs He pasramarb
JmoObie cBeneHusa o IIpuMHMMalOmEH CTOPOHE, COIEpIKalIHe
KoHpHACHIMANBEHYI0O HH(}OpMalLHIO, MOJyYEHHBIE B MpoOLECCe
COTPYZHHYECTBA NO HacTosmeMy CoryaleHHIo.

9.2. TlpuHuMaromas CTOPOHAa CAMOCTOATENBHO  BEIAET
06paboTKy mnepcOHATBHBIX AAHHBIX BRIIEANMX Ha paboty
KaHaupaTtoB B COOTBETCTBMM C TpeboBanusamu TpynoBoro
Konekca JlutoBckoi Pecny6mmku M 3akoHa <«JIMTOBCKOM
PecryGIMKn» M HECET OTBETCTBEHHOCTD 3a MX COOMIOAEHHE.

9.3. CropoHsl 0053y10TCA HE PacNpOCTPaHATE B OTKPhITOM
nocryne (cpencrsa MaccoBol MHpopMmalmm, npecca, MnrepHer
u np.) wHpopMaLmIo, moJyueHHyto oT apyrod Crtoponsl, 6e3
cornacus Apyrod CTOPOHBI 1A KOKAOro MoKOoOHOro Ciryyast.

X. Paspemenne cnopos

10.1. Bce criops! M pa3sHOriacHsa, KOTOPBIE MOTYT BO3HHKHY Th
w3 Hacrosmero CornameHus, OyayT 1O BO3MOXHOCTH
pa3peLiaThcs Iy TeM NeperoBopoB Mexay CTOpOHaMH.

10.2. Bomnpochl, He yperyJMpOBaHHbIE B XOAE NEPEroBopoB,
M3JIAraloTca ¥ HanpasnsaioTca CTOPOHAMH B NMMCEMEHHOM BHIE.
CTOpOHa, TOJyYMBINAsA MPETEH3HIO, HANpPABJIAET IMHCHMEHHBIH
orBer CTOpOHe, MNpeabABMBIIEH MNMpeTeH3Wi0, B Tedenue 10
(necatH) paboumx aHEH ¢ MOMEHTA NOTyYEHHA MPETEH3HH.

10.3. B ciyuyae, ecnx CTOPOHBI HE NMPHAYT K COTMIAILIEHHIO, TO
BCE CMOPEI, CBA3aHHBIE C HacTOAMMM CorylalmeHHeM, MoyIeKaT
PaccCMOTPEHHIO B CyJax oOOmEH IOPHCAMKLMH TOCYAapCTB
CropoH.

XI. AHTHKOpPpPYNIIHOHHASI OTOBOPKA
11.1. [Tp1 MCNONHEHHH CBOMX OOA3aTENILCTB MO HACTOAMIEMY
Cornamenunio CTopoHsl, ux adphumpoBaHHbIe THLIA, PaOOTHHKH



intermediaries do not pay, offer to pay or permit the WM NOCPEAHMKH HE BBIILIAYHBAIOT, HE MPEUIAraioT BHIMUIATHTE H

payment of any money or valuables, directly or indirectly, He paspewaroT BblrUIaTy KAKUX-JTMOO JIEHEXKHBIX CPEACTB HIH

to any person to influence the actions or decisions of these LeHHOCTEH, MPAMO WM KOCBEHHO, Jo6OBIM JIMLIAM 1A OKa3aHHA

persons in order to obtain any improper advantage or {0 BIMSHWA Ha ACHCTBHA WIH PELIEHHA STHX JMLL C LIEJIBIO NOJTYYHTh

achieve other improper purposes. Kakue-nHO0  HenpaBOMEpHbIE — MpEHUMyIlecTBa WIM  IUIA
JAOCTIKEHUs MHBIX HEPABOMEPHBIX LIEJEH.

11.2. When fulfilling their obligations under this 11.2. Ilpy HCrIONHEHHH CBOMX 06543aTebCTB MO HACTOALUEMY
Contract/Agreement, the Parties, their affiliates, employees Jlorosopy/Cornamennio CTOpOHBI, MX apGHWIMpOBaHHBIC JIMLIA,
or intermediaries do not carry out actions qualified by the paboTHMkM WM TNOCPEIHHKH HE OCYIIECCTBIAIOT JIeHCTBHA,
current legislation as giving/receiving a bribe, commercial kBanMuLMpyeMble AEHCTBYIOIIMM 3aKOHONATE/ILCTBOM  KaK
bribery, as well as other actions that violate the maya/momy4eHHe B3ATKH, KOMMEpPHYECKHHA MOAKYII, a TAKKE HHbIC
requirements of applicable law and international anti- neHcTBHA, Hapywaiompe  TpeboBaHHs NMPHMEHHMOTO
corruption acts. 3aKOHOJATENLCTBA 7 MEKIYHAPOIHBIX aKTOB o

NPOTHBOACHCTBHM KOPPYTILIMH.

11.3. If a Party suspects that a violation of any of the 11.3. B ciiy4ae BOSHMKHOBCHHA Y CTOpOHbBI NMOAO3PEHHH, 4YTO
provisions of this paragraph has occurred or may occur, the npousouuio WIH MOXeT NPOM3OMTH HapyLIEHHE KaKMX-THOO
relevant Party undertakes to notify the other Party in monokenu# HACTOAINErO MyHKTA, COOTBETCTBYIOMIAA Cropona
writing. In a written notice, a Party must refer to the facts 06sa3yercs yBenoMHTh 06 31oM apyryto CTOpPOHY B ITHCEMEHHOM
or provide materials that reliably confirm or give reason to ¢opme. B MHCbMEHHOM yBCAOMIICHHH CropoHa o6s3aHa
believe that a violation of any of the provisions of this cocnarscs Ha GaKThl WM NPENOCTABHTH MAaTEPHANIbI, NOCTOBEPHO
paragraph by the other Party, its affiliates, employees or noaTsepXaaroMe WIM JAOMKE OCHOBAHHE npearnonarark, 4To
intermediaries has occurred or may occur. NPOM3ONLIO WIH MOXET MPOM3OHTH HapyIIeHHe Kakux-nmubo

NONOKEHUH HacTosmero myHkra mapyroii CTOpOHOMH, ee
adGUIMPOBaHHBIMH IMLIAMH, PAOOTHHKAMH WIIH NMOCPEHHKAMH.

114. If one Party violates the provisions of this 11.4. B ciyyae HapyweHus omHol CTOPOHOM TNONIOXKEHUH
paragraph, the other Party has the right to terminate the HacToAmIero MyHKTa, Apyras CTOpOHA HMEET NMPaBo PaCTOPrHyTh
Agreement unilaterally out of court by sending a written Jlorosop/Cornamiesue B OXHOCTOPOHHEM BHeCyieOHOM nopsiike
notice of withdrawal from the Agreement MyTeM HanpaBsJIeHUsi TMCbMEHHOTO YBENOMJICHHA 00 oTkasze oT

Jlorosopa/CornaieHus.

XI1. 3axn109HuTeIbHbIE NOJI0AKeHH

12.1. Changes may be made to this Agreement by mutual  12.1. B nacrosmee CornameHue, 1Mo B3aMMHOMY COIJIaCHIO
agreement of the Parties, which are formalized in separate CTopon, ~ MoOryT ObITh BHECEHBl M3MEHEHHd, KOTOphIE
protocols, which enter into force in the manner determined 0OpMAAIOTCA OTAENBHBIMH MPOTOKOJIAMH, BCTYNAOLWMMH B
for the entry into force of this Agreement, unless otherwise cuiy B NOpsjke, OMPEACNCHHOM A BCTYILICHHA B CHIy
specified by the protocols themselves. At the same time, the macrosmero CorjameHus, €ClIH MHOE HE OMPENETeHO CAMHUMHM
protocols are integral parts of this Agreement. MPOTOKOJIAMH. Ipu ITOM, TIPOTOKOJIBI ABJIAIOTCA

HEOTbEMJIEMBIMH YacTAMM HacTosmero CornameHus.

12.2. This Agreement is concluded by exchange by 12.2. Hacroswee CornauleHqe 3aKIo4eHo myTéM obMeHa no
official e-mail, 1£. M€ ¥ 2024, in two original oprmansHo# an.nouTe, A papT 2024 rona, B ABYX
copies, each in Russian and English languages. NOUIMHHBIX JK3EMILIAPAX, KAKIBIH HAa PYCCKOM M aHTJIMACKOM

A3BIKE.
In case of disagreement in the interpretation of the B ciy4ae BO3HMKHOBEHMA PasHOrJIaCMH TIpY  TOJIKOBAHWH
provisions of this Agreement, the text in English shall nonoxenu# Hactoswero CorialicHus, nNPEMMYLIECTBEHHYIO

XII. Final provisions

prevail.

CHJTy HMEET TEKCT Ha AHTJIMMCKOM S3BIKE.

PexkBH3HTDBI CTOPOH

"Workmall xususiy bandlik
agentligi"” LLC

Address: 41A, Glinka Street, Yakkasaray District,
Tashkent, Uzbekistan
Tel: (+998 71) 200 86 00
mail: info@workmalluz.com
APITALBANK” Sergeli Branch

“Euro-Viz” 3aKkpsIToe aKioHepHoe
obmecTBoO
Address: Partizany g. 61-806,
LT-49282 Kaunas, Lithuania
Ten: +37062965211; +37064871186
E- mail: eurovizinfo@gmail.com
knigaholenkov(@gmail.com
SWED Bank AS
SWIFT kod (BIC) HABALT22



