ANLASMA

“WORKMALL xususiy bandlik agentligi” LLC
ve “MOS insan kaynaklari 6zel istihdam bérosu
egitim danigmanligi turizm ve organizasyon”
LTD. §ti. Arasinda Ozbekistan cumhuriyeti
vatandaslarinin Tiirkiyenin Antalya bélgesinde
gegici iy faaliyetlerini yiiriitmek igin organize ise
alinmasi ve istihdami hakkinda

AGREEMENT

between “WORKMALL xususiy bandlik agentligi”
LLC and “MOS insan kaynaklari ozel istihdam
bérosu egitim danismanligi turizm ve
organizasyon” LTD. Sti. on the organized
recruitment and employment of citizens of the
Republic of Uzbekistan for conducting temporary
labour activities in the territory of Turkiye Antalya

Midir Kholikov Bakhromjon Ilhomjonovich
tarafindan temsil edilen “Workmall xususiy bandlik
agentligi” LLC (bundan béyle - Gonderen taraf olarak
amilacaktir) ve Midiir Micahit Oktay Sundu tarafindan
temsil edilen “MOS insan kaynaklari 6zel istihdam
borosu efitim danigmanlifi turizm ve organizasyon”
LTD. $t.” (bundan sonra - Kabul eden taraf olarak
anilacaktr), bundan boyle gegici galigma faaliyetleri
ylriitmek fizere Ozbekistan Cumbhuriyeti
vatandaslaninin organize bir gekilde ige alinmasi ve
istihdam edilmesinin 6nceligini kabul ederek Tiirkiyede
gegici caliyma faaliyetlerinde bulunan gogmen isgilerin
sosyal, ekonomik ve diger haklarinin korunmasin
saglamak igin gabalayan Taraflar olarak

Asagidaki sekilde anlagmiglardir:

“Workmall xususiy bandlik agentligi” LLC
(hereinafter - the Sending party), represented by the
Director Kholikov Bakhromjon Ilhomjonovich and
“MOS insan kaynaklari ozel istihdam borosu egitim
danismanligi turizm ve organizasyon” LTD. S§t.”
(hereinafter - the Receiving party), represented by the
Director Miicahit Oktay Sundu, hereinafter referred to
as the Parties guided by the principles of legality and
striving to ensure the protection of the social, economic
and other rights of migrant workers engaged in
temporary labour activities in the territory Turkiye,
recognizing the priority of organized recruitment and
employment of citizens of the Republic of Uzbekistan
for conducting temporary labour activities in the
territory Turkiye,

Have agreed as follows:

1. Anlagmanm amaci

1.1. Bu Anlagma, Turkiye'de gegici isgiici
faaliyeti yiritmek iizere Ozbekistan Cumhuriyeti
vatandaglarinin organize bir sekilde ige alinmasi ve
istihdaminin uygulanmasinda Taraflarin etkilegimine
iliskin usul ve kogullar1 belirlemektedir.

1.2. Alc taraf, paragraf 5.1'de belirtilen
yikimlilukleri tam olarak yerine getirmeyi taahhit
eder.

1.3. Gonderen taraf, bu Sozlesmenin 5.2
paragrafinda belirtilen yiikamlultkleri tam olarak yerine
getirmeyi taahhit eder.

1. Object and purpose of Agreement

1.1. This Agreement determines the procedure and
conditions for the interaction of the Parties in the
implementation of an organized recruitment and
employment of citizens of the Republic of Uzbekistan
for conducting temporary labour activity in the
territoryTurkiye.

1.2. The receiving party undertakes to fully fulfill
the obligations set forth in paragraph 5.1.

1.3. The sending party undertakes to fully fulfill
the obligations specified in paragraph 5.2 of this
Agreement.

2. Terimler ve Tammlar

Bu Sozlesmede kullanilan terimler asagidaki
degerlere sahiptir:

“Organize ise ahm ve istihdam” - Tirkiye
topraklarinda emek faaliyeti yiiratmek tizere Ozbekistan
Cumbhuriyeti vatandaslarinin organize ise alinmasina
yonelik bir dizi énlem; S

“Gegici emek faaliyeti” - bir gdgmen is¢inin
Turkiye topraklarinda, bir igverenle yapilan ig

i a. Torkiye mevzuati ve

2. Terms and Definitions

The terms used in this Agreement have the
following values:

“Organized recruitment and employment” - a set
of measures for the organized recruitment of citizens of
the Republic of Uzbekistan for conducting labour
activity in the territory Turkiye;

“Temporary labour activity” - the work of a
migrant worker in the territory of Turkiye, carmried out
on_the basis of concluded labour contract with an




bu Sé6zlegme tarafindan belirlenen usul ve sartlara uygun
olarak gergeklestirilen igi ;

“Is Arayan” - Tiirkiye'de uygun bir is bulma ve
i§ bulma konusunda yardim hizmeti i¢in Gonderen
Tarafa bagvuran Ozbekistan Cumhuriyeti vatandagt
gergek kisi;

“Se¢im” - Turkiye topraklarinda gegici iggiici
faaliyeti yuritmek tzere ig arayanlarin organize bir
sekilde ise alinmasina yonelik bir dizi 6nlem;

“Aday” - bu Sozlesmeye dayanarak segilen
basvuru sahibi;

“Gogmen igci” - Ozbekistan Cumbhuriyeti
vatandasi, en az 18 yaginda, bu Sézlesmeye dayanarak
segilen ve Turkiye topraklarinda yasal olarak ikamet
eden ve galigma faaliyeti yiriiten Kisi;

“Is sozlesmesi” - igveren ile gogmen isgi
arasinda Turkiye kanunlarinin ve bu Soézlegmenin
ongordugu sekilde yapilan bir s6zlesme;

“Izin” - Tirkiye kanunlaria uygun olarak
Turkiye'nin yetkili makamlan tarafindan verilen ve
gogmen isgilerin Tirkiye topraklarinda gegici emek
faaliyeti yariatme hakkini dogrulayan bir belge;

“Yetkili makamlar” - Gorev siireleri ¢aligma
iligkileriyle ilgili sorunlarnin ¢6ziimini kapsayan,
Taraflarin devlet makamlan organlari.

employer, as well as in accordance with the procedure
and terms determined by the legislation of Turkiye and
this Agreement,

“Job Seeker™  an individual, a citizen of the
Republic of Uzbekistan, who has applied to the Sending
Party for the service of finding a suitable job and
assistance in finding employment in the Turkiye,

“Selection” - a set of measures for the organized
recruitment of job seekers to carry out temporary labour
activity in the territory of the Turkiye;

“Candidate” - an applicant who has been selected
on the basis of this Agreement;

“Migrant worker” - a person, citizen of the
Republic of Uzbekistan, at the age not less than 18 years
old, which has been selected based on this Agreement
and legally resides and conducting labour activity in the
territory of Turkiye;

“Employment contract” - an agreement entered
into between the employer and the migrant worker in the
manner prescribed by the laws of Turkiye and this
Agreement;

“Permit” - a document issued by the competent
authorities of the Turkiye in accordance with the laws of
the Turkiye confirming the right of a migrant workers to
carry out temporary labour activity in the territory
Turkiye,

“Competent authorities” bodies of state authorities of
the Parties, whose terms of reference cover the
resolving issues related to the labour relations.

3. Sunulan hizmetler i¢in 6deme prosediirii

3.1. Kabul Eden Taraf, Gonderen Tarafin segimle
ilgili tim masraflanni, yalnizca Kabul Eden Tarafin bu
segim i¢in mali masraflar (bina, tesis veya atélye kirasi,
sarf malzemeleri satin alma maliyeti vb.) gerektiren 6zel
gereksinimleri varsa, ayri olarak imzalanan Anlagmalara
gore geri 6demeyi taahhiit eder.

3.2 Kabul Eden Tarafin 6zel segim
gereksinimlerinin finansmaniyla ilgili maliyetler iade
edilmez

3.3. Kabul Eden Taraf, Kabul Eden Tarafin ige
aldigr her bagvuru sahibi igin Gonderen Tarafa

tutarinda bir

cret 6demeyi kabul eder.

3. Procedure of payment for services
rendered

3.1. The Receiving Party undertakes to reimburse
all costs of the Sending Party associated with the
selection, only if the Receiving Party has special
requirements to this selection, requiring financial costs
(rent of a building, premises or workshop, the cost of
purchasing consumables, etc.), according to separately
concluded Agreements.

3.2. The costs associated with financing the
Receiving Party's special selection requirements are
non-refundable.

3.3. TheReceiving Party agrees to pay the Sending
Party a fee for
each applicant hired by the Receiving Party.

4. Isgiicii faaliyetinin yiiriitiilmesi igin
gereklilikler

4.1. Adayin gegici ig faaliyeti igin istihdami,
Tirkiye mevzuatina uygun olarak Kabul Eden Taraf ile
akdedilen 1§ sozlesmesine dayal olarak gergeklestirilir.

4.2. Kabul eden taraf ve gogmen iggiler Tirkiye

4. Requirements for conducting labour
activity

4.1. Employment of a Candidate for temporary
labour activity is carried out on the basis of an
employment contract concluded with the Receiving
Party in accordance with the legislation of Turkiye




sozlesmesi sartlarina uygun olarak dinlenme hakkina
sahiptir.

44. Gogmen iggiler, Kabul Eden Taraf ile
mutabakata varilarak, Ozbekistan Cumhuriyeti'nin
resmi tatil gunlerinde ¢alisma faaliyetlerinden muaf
tutulabilir.

4.5. Tirkiye topraklarindaki gégmen iggilere
yonelik tibbi destek, Tirkiye mevzuati ve Taraf
devletlerin  katldign  uluslararasi  anlagmalarin
O6ngordigi sekilde gerceklestirilmektedir.

4.6. Gogmen ig¢ilerin Tuarkiye'deki iggiicii
faaliyetlerinin organize ige alim ve istthdam yoluyla
uygulanmasinin  6n kosulu, Tirkiye'de gegerli bir
gonilla saglik sigortas: sozlegmesinin (poligesinin)
bulunmasidir.

4.7. Gogmen iggilerin gelirlerinin vergilendirilmesi
Tirkiye mevzuati ve vergilendirme alaninda Taraf
devletlerin katildigs uluslararasi anlasmalara uygun
olarak yuratilar.

4.8. Gogmen 15¢iler Tirkiye mevzuatinin sagladifi
hak ve yukamlilidklere sahiptir

4.9. Gogmen isgiler, Tirkiye mevzuati ve Taraf
devletlerin katildig: uluslararasi anlagmalar uyarinca
sosyal sigorta (zorunlu saglik sigortasi harig) ve
emeklilik hakkina sahiptir.

4.10. Gogmen isginin, Tirkiye topraklarinda kalig
ve caligmasina iliskin sartlar ve prosedir ile Tirkiye
mevzuatindan kaynaklanan hak ve ydkamlilikler
hakkinda Tirkiye yetkili makamlanndan bilgi alma
hakki vardir.

4,11, Bu Anlagmanin amaglan dogrultusunda,
Taraflar, Tarkiye mevzuatinin 6ngordigi, Ozbekistan
Cumbhuriyeti vatandaslar1 igin gerekli olan ve i
faaliyetlerini ytritmeyi planlayan mevcut bilgi
kaynaklarini kendilerinde yayinlamak igin mevcut bilgi
kaynaklarini kullanma hakkina sahiptir. organize ige
alma ve istihdam yontemiyle bolge.

4.2, The Receiving party and migrant workers are
obliged to abide by the laws of Turkiye

4.3. Migrant workers have the right to rest in
accordance with the legislation of Turkiye and the terms
of the employment contract.

4.4. Migrant workers by agreement with the
Receiving Party, can be exempted from labor activity on
the days of official holidays of the Republic of
Uzbekistan,

4.5. Medical support for migrant workers on the
territory of Turkiye is carried out in the manner
prescribed by the legislation of Turkiye and
international treaties to which the states of the Parties
are participated.

4.6. A prerequisite for the implementation of labor
activities in Turkiye of migrant workers in the manner
of organized recruitment and employment is the
availability of a contract (policy) of voluntary medical
insurance, valid in the territory of Turkiye.

4.7. Taxation of income of migrant workers is
carried out in accordance with the legislation of Turkiye
and international treaties in the field of taxation, the
states of the Parties are participated,

4.8. Migrant workers have the rights and
obligations provided by the legislation of Turkiye

4.9, Migrant workers have the right to social
insurance (except for compulsory medical insurance)
and pensions in accordance with the legislation of
Turkiye and international treaties to which the states of
the Parties are participated.

4,10. A migrant worker has the right to receive
information from the competent authorities of Turkiye
regarding the conditions and procedure for his stay and
employment in the territory of Turkiye, as well as the
rights and obligations arising from the legislation of
Turkiye.

4.11. For the purposes of this Agreement, the
Parties have the right to use the available information
resources to post on them the information provided for
by the legislation of Turkiye necessary for citizens of the
Republic of Uzbekistan who plan to carry out and
conduct labor activities in the territory of in the manner
of organized recruitment and employment.

5. Taraflarin haklar ve
yiikiimliiliikleri

Gogmen isgilerin  yetki sinirlari  dahilinde
organize bir gekilde ige alinmasi ve istthdami
uygulamrken:

5.1. Alic1 taraf, Turkiye mevzuatinin 6ongordagi
sekilde:

5. Rights and obligations
of the Parties

When implementing an organized recruitment and
employment of migrant workers within the limits of
their competence:

5.1. The receiving party in the manner
prescribed by the legislation of Turkiye:




5.1.1. isbu Sozlesmenin ekine goére, bagvuru
sahiplerinin segimi igin adaylarin saglik durumuna
iligkin gereklilikleri belirten ilgili Bagvurulan formda
gonderir;

5.1.2. Paragraf 3.1 ve 3.3.'de belirtilen tim
masraflan Gonderen Tarafa zamaninda bu Sozlegmenin
ayri olarak imzalanan Hesap Sozlesmeleri uyarincaéder.

5.1.3. istthdam adaylarina aginalik igin bir 1§
sozlegmesi taslag) sunar;

5.1.4. Adaylarin saghk durumuna iligkin
gereklilikler konusunda Génderen Tarafi bilgilendirir;

3 5.1.5. Taraflain  mutabakati  temelinde,
Ozbekistan vatandaglarimin istihdami i¢in  ulagim
masraflarimin - yam1  sira  konaklama o6demelerinin
6denmesini saglar;

514 Adaylarin saglk durumuna iligkin
gereklilikler konusunda Génderen Tarafi bilgilendirir;

] 5.1.5. Taraflaln  mutabakati  temelinde,
Ozbekistan vatandaslarimin  istihdami  i¢in ulagim
masraflariin  yan1 sira konaklama 6demelerinin
6denmesini saglar;

5.1.6. Turkiye mevzuatina uygun olarak gdgmen
is¢inin  kigisel givenligi, hak ve ozgirliklerinin
korunmasi ve mal giivenliginin saglanmasma yonelik
tedbirleri alir,

5.1.7. Gogmen isgilerin Tirkiye topraklarina
gelisinden sonra, Kabul Eden Taraf, yetkili makamin
gereklerine uygun olarak adaylar igin izin belgesi
alinmasina yardimci olur;

5.1.8. isyerlerinde gerekli standartlara, sihhi ve
hijyenik normlara, givenli galiyma kosullarina ve
isgicii korumasina ve ayrica givenlik 6nlemlerine
uygun ikamet yerleri saglar;

5.1.9. Turkiye mevzuatinin belirledifi asgari
diizeyden daha disiik olmayan iicretleri garanti eder.

5.1.10. Génderen Tarafa, bu karann alinmasina
yol agan nedenleri de belirterek, iki is giini iginde
gogmen iggiyle yapilan i soézlesmesinin sona
erdirildigini veya feshedildigini (erken dahil) bildirir;

5.1.11. Ise alinacak adayin, Kabul Eden Tarafin
ige almay1 sebepsiz reddetmesi nedeniyle (devamsizhk,
ig gorevlerinin yerine getirilmemesi, kali§ rejiminin
ihlali vb. dahil degildir) veya Kabul Eden Tarafin hatast
nedeniyle ise alinmamasi durumunda isbu Anlasmada
ongoriilen gerekgelerle, bir isgi gogmeninin Ozbekistan
Cumhuriyeti'ne geri gonderilmesi, ytkumldliklerin
yerine getirilmemesi nedeniyle uygun tazminatin
ddenmesiyle masraflart Kabul Eden Tarafa ait olmak
iizere gergeklestirilir;

5.1.12. Igverenin hatas1 nedeniyle i§ kazas: veya
meslek hastalii sonucu gogmen igginin 6limi veya
sagliginin zarar gormesi durumunda, igveren gbgmenin
geri donigiyle ilgili masraflarin geri ddenmesine iliskin
yukiimlaliklerin yerine getirilmesini garanti eder iggi
velveya ritiel hizmetleri ve cenazenin Ozbekistan

5.1.1. sends the relevant Applications indicating
the requirements for the state of health of candidates for
the selection of applicants in the form, according to the
appendix to this Agreement,

5.1.2. pays in a timely manner to the Sending
Party all expenses specified in paragraphs 3.1. and 3.3.
of this Agreement in accordance with separately
concluded Account-Agreements,

5.1.3. provides a draft employment contract for
familiarization with candidates for employment,

5.1.4. informs the Sending Party on the
requirements for the state of health of candidates,

5.1.5. provides on the basis of agreement of the
Parties, the payment of transport costs, as well as
payment of accommodation for the employment of
citizens of Uzbekistan;

5.1.6. takes measures to ensure guarantees of
personal safety, protection of rights and freedoms, as
well as the safety of the property of the migrant worker
in accordance with the legislation of Turkiye;

5.1.7. after the arrival of migrant workers on the
territory of Turkiye, the Receiving Party assists in
obtaining a permit document for candidates in
accordance with the requirements of the authorized
body;

5.1.8. provides places of residence in accordance
with the necessary standards and sanitary and hygienic
norms, safe working conditions and labor protection, as
well as safety measures at their workplaces;

5.1.9. guarantees wages not lower than the
minimum level established by the legislation of Turkiye.

5.1.10. informs the Sending Party of the cessation
or termination (including early) of the employment
contract with the migrant worker within two working
days, indicating the reasons that led to the adoption of
this decision;

5.1.11.  if the candidate for employment is not
employed due to the unmotivated refusal of the
Receiving Party (they do not include absenteeism, non-
performance of work duties, violation of the stay
regime, etc.) from hiring or through the fault of the
Receiving Party on the grounds provided for in this
Agreement, the return of a labor migrant to the Republic
of Uzbekistan is carried out at the expense of the
Receiving Party with the payment of appropriate
compensation for failure to fulfill obligations;

5.1.12.  in case of death or damage to the health
of a migrant worker as a result of an accident at work or
an occupational disease through the fault of the
employer, the employer guarantees the fulfilment of
obligations to reimburse the costs associated with the
return of the migrant worker or/and ritual services and

Cumburiyeti'ne nakledilmesi;




5.1.13. istihdam kogullan, onerilen isin niteligi,
caliyma saatleri, galigma kosullan, idcret ve sosyal
garantiler hakkinda bir sunum igin Gonderen Tarafa
Kabul Eden Tarafin potansiyel ¢alisanlarinin iyerleri ve
yagam kosullarinin fotograflarini, videolarim saglar;

5.1.14. Is¢i gogmenlerini ve adaylanm, Kabul
Eden Tarafin bagli kurulusu olmayan bir gergek veya
tuzel kisiligin  yonetimi ve kontrold altna
gondermemeyi garanti eder.

5.1.15. igverenin kusuru nedeniyle zorunlu
caliymama siresi boyunca calisamin ortalama aylik
maagmin 6denmesini garanti eder.

transportation of the body to the Republic of
Uzbekistan,;

5.1.13. provides to the Sending Party
photographs, videos of workplaces and living conditions
of potential employees of the Receiving Party for a
presentation on the conditions of employment, the
nature of the proposed work, working hours, working
conditions, remuneration and social guarantees;

5.1.14. guarantees not to send labor migrants
and candidates under the management and control of an
individual or legal entity that is not a subsidiary of the
Receiving Party.

5.1.15. guarantees the payment of the average
monthly salary of the employee during the period of
forced downtime due to the fault of the employer.

6. Gonderen Taraf:

6.1. Ozbekistan Cumhuriyeti vatandaglarini,
gogmen isgilerin organize bir gekilde ige alinmasi ve
istthdam edilmesi yoluyla Tirkiye'de istihdam
olanaklan konusunda bilgilendirir;

6.2. yapilan bagvurulara gére Ozbekistan
Cumhuriyeti vatandaglar1 arasindan gerekli niteliklere
ve i§ tecribesine sahip adaylan seger;

6.3. Ozbekistan Cumhuriyeti vatandaglari
arasindan Tirkiye topraklarinda istthdam edilmek uizere
adaylarla gorugmeler dizenlemektedir.

6.4. Gerekli niteliklere ve i deneyimine sahip
Ozbekistan Cumhuriyeti vatandaslarimn adayliklarinin
yani sira taslak i s6zlesmelerini Kabul Eden Taraf ile
koordine eder;

6.5. Tirkiye'ye gitmeden 6nce ig adaylariyla
taslak is sozlesmelerini koordine eder;

6.6. Madde 3.1 ve 3.3. uyarinca 5 (beg) banka
gini igerisinde mevcut anlagma ¢ercevesinde bir
Fatura-Sozlesme diizenler;

6.7. Kabul Eden Tarafin Tirkiye mevzuatina
uymadigina iligkin bilginin alinmas Gzerine, bu bilgiyi
Tirkiye'nin yetkili makamlanna gonderir;

6.8 Kabul Eden Tarafa yazili olarak bildirimde
bulunarak Sozlesme sartlanimi yerine getirmeyi tek
tarafli olarak reddederse Asagidaki durumlarda,
Sozlesmenin yakinda tek tarafly olarak

feshedilmesinden 10 (on) is glini 6nce:

a) Alic1 Tarafin madde 3.1'de belirtilen hizmetler
igin 6deme yapma yiikimluliklerine uymamasi. ve 3.3.
mevcut anlagma;

b) Kabul Eden Tarafin bir gérigme yapmaktan ve
adaylarn segmekten gerekgesiz olarak kaginmasi ve bu
da Anlagmanin yerine getirilmesinin imkansiz hale

6. Sending Party:

6.1. informs the citizens of the Republic of
Uzbekistan about the possibility of employment in the
Turkiye in the manner of organized recruitment and
employment of migrant workers;

6.2. selects candidates from among the citizens of
the Republic of Uzbekistan who have the required
qualifications and work experience according to the
submitted applications;

6.3. organizes interviews with candidates from
among citizens of the Republic of Uzbekistan for
employment on the territory of Turkiye.

6.4. coordinates with the Receiving Party the
candidacies of citizens of the Republic of Uzbekistan
with the required qualifications and work experience, as
well as draft labor contracts;

6.5. coordinates draft labor contracts with job
candidates before departing to Turkiye;

6.6. issues an Invoice-Agreement within 5 (five)
banking days in accordance with clause 3.1. and 3.3.
present agreement;

6.7. upon receipt of information on non-
compliance by the Receiving Party with the legislation
of Turkiye, sends this information to the competent
authorities of Turkiye;

6.8. unilaterally refuses to fulfill the terms of the
Agreement by notifying the Receiving Party in writing
10 (ten) business days prior to the forthcoming unilateral
termination of the Agreement, in the following cases:

a)  non-compliance by the Receiving Party with
its obligations to pay for the services specified in clause
3.1. and 3.3. present agreement;

b)  unmotivated evasion by the Receiving Party
from conducting an interview and selecting candidates,
which _entails the impossibility of fulfilling the




vanildiktan sonra adaylar igin gerekliliklerde veya
¢aliyma kogullannda meydana gelen degigiklikler
(Bagvurudaki  defisiklikler), bu da Sozlesmenin
Gonderen Tarafga yerine getirilmesinin imkansizligint
gerektirir,

d) Kabul Eden Tarafin bu Sozlesmenin sartlarina
tam veya kismi olarak uymamas:.

Agreement,

¢) changes in the requirements for candidates or
working conditions (changes in the Application) after
the list of selected candidates has been agreed upon,
which entails the impossibility of fulfilling the
Agreement by the Sending Party;

d) full or partial failure of the Receiving Party to
comply with the terms of this Agreement.

7. Sdzlegsmenin Gecerliligi

7.1. Isbu Sozlesme imzalandin tarihten itibaren
yururloge girer ve Taraflann yakamluliklerini tam
olarak yerine getirmelerine kadar gegerlidir. Taraflar
sOzlesme gerefn maddeler yerine getirilmedii takdirde
kargilikh olarak mail yolu ile onay verir ve sdzlegme
fesh olur. Aksi takdirde sozlegme siresizdir

7.2 Taraflardan her biri, organize ige alim
voluyla gonderilen son gogmen iggi ile yapilan ig
sozlesmesinin  sona ermesinden sonra, diger Tarafa
yazil bildirimde bulunarak bu Sdzlesmeyi feshedebilir.
Bu durumda 1sbu Sozlegme, bildirimin alindifii tarihten
itibaren | ay sonra sona erecektir.

7.3. Bu Sozlegmenin feshi1 durumunda Taraflar,
bu Sozlegmenin sdresi boyunca ortaya gikan
yuakumlaluklen gozeceklerdir.

7. Validity of the Agreement

7.1. This Agreement enters into force from the
date it is signed and is valid until the Parties fully fulfill
their obligations. If the provisions of the contract are not
fulfilled, the parties mutually approve via e-mail and the
contract is terminated. Otherwise, the contract is
indefinite.

7.2. Each of the Parties may terminate this
Agreement after the termination of the employment
contract with the last labor migrant dispatched by
organized recruitment, notifying the other Party in
writing. In this case, this Agreement will ceases after 1
month from the date of receipt of such notification

73. In the event of termination of this
Agreement, the Parties will settle the obligations arising
during the period of this Agreement.

8. Taraflarm Sorumluluklan

81 Tamaflar, isbu Sozlesme kapsamindaki
yokamlaliklerin yerine getiilmemesi veya uygunsuz
sckilde yerine getinilmesi durumunda, Taraflarin
devietlerinin  yururlukteki mevzuatina uygun olarak
sorumlu olacaklardir.

8. Responsibilities of the Parties

8.1. For non-fulfillment or improper fulfillment
of obligations under this Agreement, the Parties shall be
liable in accordance with the current legislation of the
states of the Parties.

9. Miicbir Sebep

91 Vasiyetle ilgili olmayan mucbir sebepler
(dogal afetler, asken harekitlar, acil durumlar, her iki
wrafin devietlennin mevzuatindaki degigiklikler vb.)
nedeniyle bu Sozlesme sartlarina uyulmamasi (yanhs
yorotiimes:) durumunda Taraflarm eylemleri ve
eylemlen nedentyle suglu olan taraf sorumluluktan
kurtulur

9. Force Majeure

9.1. In case of non-compliance (improper
execution) of the terms of this Agreement due to force
majeure circumstances (natural disasters, military
actions, emergencies, changes in the legislation of the
states of both parties, etc.), not related to the will and
actions of the parties, the guilty party is released from
responsibility.

10, Gizlilik

10.1. Gonderen Taraf, bu Sozlesme kapsamindaki
igbirligs sirasinda elde edilen gizli bilgilen igeren, Alici
Taraf hakkinda herhangi bir bilgiyr ifsa etmemeyi
tmahhot eder

102 Alics taraf, ige baglayan Adaylarin kigisel
verilerini Tarkiye |3 Kanunu gereklerine uygun olarak
bagimsiz olarak igler ve bunlara uyma sorumlulugunu

10. Confidentiality

10.1. The Sending Party undertakes not to disclose
any information about the Receiving Party containing
confidential information obtained in the course of
cooperation under this Agreement.

10.2. The Receiving party independently
processes the personal data of the Candidates who have
entered work in accordance with the requirements of the




10.3. Taraflar, diger Taraftan alinan bilgileri, bu
tir her durum igin diger Tarafin izni olmadan kamuya
agik alanda (kitle iletigim araglari, basin, internet vb.)
yaymamay! taahhiit ederler.

Labor Code of Turkiye and bears responsibility for their
observance.

10.3. The Parties undertake not to disseminate in
the public domain (mass media, press, Internet, etc.)
information received from the other Party, without the
consent of the other Party for each such case.

11. Anlagsmazhklarin ¢oziimii

11.1. Isbu Sozlesmeden dogabilecek tiim
anlagmazliklar ve anlagmazhklar, miimkiin oldugu

takdirde, Taraflar arasinda miizakere yoluyla
¢ozilecektir.
11.2.  Mizakereler sirasinda g¢ozilemeyen

konular, Taraflarca yazili olarak belirlenir ve gonderilir.
Sikayeti alan Taraf, talebin kendisine ulagti1 tarihten
itibaren 10 (on) i ginii igerisinde gikayette bulunan
Tarafa yazili yanit génderir.

11.3. Taraflar bir anlagmaya varamazlarsa, bu
Sozlesmeyle ilgili tim anlagmazliklar, Taraflarin
devletlerinin  genel  yarg1  yetkisine  sahip
mahkemelerinde degerlendirilecektir.

11. Settlement of disputes

11.1. All disputes and disagreements that may
arise from this Agreement will, if possible, be resolved
through negotiations between the Parties.

11.2. Issues not settled during the negotiations, the
Parties set out and send in writing. The Party that
received the complaint sends a written response to the
Party that made the complaint within 10 (ten) business
days from the date of receipt of the claim.

11.3. If the Parties do not come to an agreement,
then all disputes related to this Agreement shall be
considered in the courts of general jurisdiction of the
states of the Parties.

12. Yolsuzlukla miicadele maddesi

12.1. Taraflar, bagl kuruluglan, galiganlarr veya
aracilan, bu Sézlesme kapsamindaki yiikimlaliklerini
yerine getirirken, herhangi bir kigiye, dogrudan veya
dolayl1 olarak, Taraflarin eylemlerini veya kararlarim
etkilemek amaciyla herhangi bir para veya degerli egya
odemez, 6demeyi teklif etmez veya odenmesine izin
vermez bu kigiler uygunsuz bir avantaj elde etmek veya
bagka uygunsuz amaglara ulagmak igin.

12.2. Taraflar, bagh kuruluslan, galisanlar1 veya
aracilari, igbu Sozlesme/Sozlesme kapsamindaki
yiukamlidliklerini  yerine  getirirken,  yururlikteki
mevzuat tarafindan rigvet verme/alma, ticari rigvet
olarak nitelendirilen eylemler ile yiiriirlikteki mevzuatin
gerekliliklerini ihlal eden diger eylemlerde bulunmazlar.
Hukuk ve uluslararasi yolsuzlukla micadele kanunlar:.

12.3. Bir Tarafin bu fikra hukimlerinin herhangi
birinin  ihlalinin meydana geldiginden veya
gelebileceginden gsiphelenmesi halinde, ilgili Taraf
diger Tarafa yazili olarak bildirimde bulunmay: taahhit
eder. Yazili bir bildirimde, bir Taraf, bu paragrafin
herhangi bir hikminin diger Taraf, bagl kuruluglari,
calisanlar veya aracilan tarafindan ihlal edildigini veya
edilebilecegini giivenilir bir sekilde dogrulayan veya
buna inanmak igin neden veren gergeklere atifta
bulunmali veya materyaller saglamalidur. .

12.4. Taraflardan birinin bu fikra hikiimlerini
ihlal etmesi durumunda, diger Taraf, yazili bir fesih
bildirimi gondererek Sézlesmeyi mahkeme diginda tek
tarafli olarak feshetme hakkina sahiptir.

12. Anti-corruption clause

12.1. In the performance of their obligations under
this Agreement, the Parties, their affiliates, employees
or intermediaries do not pay, offer to pay or permit the
payment of any money or valuables, directly or
indirectly, to any person to influence the actions or
decisions of these persons in order to obtain any
improper advantage or to achieve other improper
purposes.

12.2. When fulfilling their obligations under this
Contract/Agreement, the Parties, their affiliates,
employees or intermediaries do not carry out actions
qualified by the current legislation as giving/receiving a
bribe, commercial bribery, as well as other actions that
violate the requirements of applicable law and
international anti-corruption acts.

12.3. If a Party suspects that a violation of any of
the provisions of this paragraph has occurred or may
occur, the relevant Party undertakes to notify the other
Party in writing. In a written notice, a Party must refer
to the facts or provide materials that reliably confirm or
give reason to believe that a violation of any of the
provisions of this paragraph by the other Party, its
affiliates, employees or intermediaries has occurred or
may occur.

12.4. If one Party violates the provisions of this
paragraph, the other Party has the right to terminate the
Agreement unilaterally out of court by sending a written
notice of withdrawal from the Agreement.




13. Nihai hiikiimler

13.1. Protokollerin kendisinde aksi belirtilmedigi
surece, isbu Anlagmanin yirirlige girmesi igin
belirlenen sekilde yirirlige giren, ayri protokollerle
resmilestirilen Taraflarin kargihkli mutabakati ile bu
Anlagmada degisiklikler yapilabilir. Aym1 zamanda
protokoller bu Sézlesmenin ayrilmaz pargalaridir.

13.2. Bu Sozlesme, 2024
tarihli resmi e-posta yoluyla, her biri Turkge ve Ingilizce
olmak uzere iki orijinal niisha halinde teati yoluyla
imzalanmigtir.

Bu Sozlesme hiikimlerinin yorumlanmasinda
anlasmazhk olmasi durumunda Ingilizce metin gegerli
olacaktir.

13. Final provisions

13.1. Changes may be made to this Agreement by
mutual agreement of the Parties, which are formalized
in separate protocols, which enter into force in the
manner determined for the entry into force of this
Agreement, unless otherwise specified by the protocols
themselves. At the same time, the protocols are integral
parts of this Agreement.

13.2. This Agreement is concluded by exchange
by official e-mail, ___ 2024, in two
original copies, each in Turkish and English languages.

13.3. In case of disagreement in the interpretation
of the provisions of this Agreement, the text in English
shall prevail.

GONDEREN TARAFIN DETAYLARI

“WORKMALL XUSUSIY BANDLIK
AGENTLIGI” LLC

Adres: 41a, Glinka Caddesi, Yakkasaray, Taskent,
Ozbekistan

Telefon: (+998) 71 200 86 00

E-posta: info@workmall.uz

Banka detaylan:

Banka: “Kapitalbank” JSCB, Sergeli subesi
Hesap: 20208000105728572001 (UZS)
20208840405728572001 (USD)
20208978805728572001 (Avrupa)

MFO: 01042 TIN: 310982862

SWIFT KODU: KACHUZ22XXX

ALICI TARAFIN DETAYLARI

USUSIY BANDLIK
AGENTLIGI'




